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At [Company Name], we require that all workers use the appropriate personal protective equipment (PPE) accordingly.  The purpose of PPE is to serve a crucial purpose in safeguarding workers from workplace hazards that could cause serious injuries or illnesses.  PPE is the final line of defence when examining all the controls that can be implemented, but it is important and should be used in conjunction with other levels of control.
It is the policy of [Company Name] that all employees wear and/or use the proper PPE when and where required due to site hazards and site-specific rules.
3.1.1 Hard Hats
· Hard hats must always be worn during, but not limited to:
· Deck work
· Rough-in
· Parkade work
· Exceptions can be made when suites and residences have wall boarding up and secured.
· Hard hats are to be worn when working in a public location, e.g., a commercial store, when shoppers are present, to alert them to any potential danger.
· This includes all public areas of a multi-residence building.
· Public hallways
· Parking garages
· Stairwells
· Entrances and vestibules
· Hard hats must not be painted and shall be in good condition.
· Hard hats are not to be worn over other caps and are not to be worn with the brim facing the back unless the manufacturer approves this method of use.
· Any hard hat that has received a severe blow or has been damaged in any way must be replaced immediately.
· Replace hard hat and components according to the manufacturer's specifications.
· Hard hats must be CSA and/or ANSI certified in accordance with Alberta OHS; meeting:
· CSA Z94.1-15
· ANSI Z89.1-2003 for Type II

3.1.2 Foot Protection
· Footwear must always be worn.
· CSA-approved work boots must be worn at all work sites and must have a minimum of 6" high boot cut from the heel.
· Indoor running shoes are only permitted when working on finished flooring and are to be worn indoors only. When re-entering a general work area or public area (multi-family/commercial), safety boots must be worn.
· Public areas will include, but not be limited to:
· Public hallways
· Parkades
· Building exteriors
· Whenever a finished area presents you with the potential for injury to your feet (e.g., lifting an appliance), CSA-approved boots must be worn for that task.

3.1.3 Hand Protection
· Work gloves will be task and site-specific
· Work loves can be removed when:
· Finishing to avoid marking finished surfaces
· Labeling
· Performing delicate work
· Work gloves to be worn when:
· Roughing in
· Boxing
· Pulling wire/cable
· Deck work
· Installing pipe (EMT, PVC, etc.)
· Wirework (splicing, etc.)
· Work gloves must be worn when handling material.
· Work gloves are to be worn when using power tools.
· Work gloves are to be worn if live work is being performed.
· All work gloves must have all fingers fully intact. 
· Gloves with missing or cut-off fingers are not permitted.
· Cotton gloves or string knit gloves are not considered work gloves
· Exception: White cotton gloves may only be used during finishing tasks to prevent surface marks.
· Work gloves must be full finger

3.1.4 High Visibility Apparel
· Must be worn in all circumstances where workers are exposed to traffic or mobile construction equipment hazards.
· High visibility must be worn in all suites before wall boarding, and in all public areas.
· High visibility must always be worn when entering and exiting a construction site.

3.1.5 Eye Protection	
· Safety glasses or face protection must be worn while on [Company Name] worksites.
· Contact lenses are not to be worn on [Company Name] worksites. They may trap or absorb particles or gases, potentially causing eye irritation, blindness, and may break into the eye when hit.
· When the worker requires prescription glasses, the prescription glasses are to:
· Meet the regulations of CSA standard Z94.3-15, or
· Obtain and wear CSA prescription safety glasses
· Workers requiring prescription glasses may continue to wear their prescription glasses if appropriate additional eye protection is worn, such as, but not limited to:
· OTG Glasses
· Face shield
· Goggles
· No metal frame glasses are permitted

3.1.6 Hearing Protection
· Hearing protection is required to be worn in all circumstances where job site conditions mandate. 
· The rule of thumb is: If you cannot hear a normal conversation, you should use hearing protection.
· Hearing protection will be provided by [Company Name], per site.
· Electronic hearing protection is not permitted, as its effectiveness cannot be guaranteed under all work conditions.

3.1.7.1 Fall Arrest Equipment
Fall arrest equipment, also referred to as a Fall Arresting device(s), is a part of a worker’s PPE that stops a worker's fall and does not allow the worker to fall further.
· Fall protection equipment is required in all circumstances when there is a danger of falling greater than 3 meters (or less than 3m but into a high-danger area like protruding rebar) and the worker cannot, or is not protected from falling by other means, such as safety rails.
· Safety belts are not permitted as fall arrest equipment; however, they can be used as work positioning devices (fall restraint) in conjunction with a full body harness.
· Ensure adequate training has been provided/received before using any fall arrest or restraint equipment.
· Fall protection equipment must be inspected before each daily use using the inspection form on your safety system
· Fall protection equipment will be inspected by a competent person according to the manufacturer's recommendations.

3.1.7.2 Fall Arresting Equipment can include the following, but is not limited to:
· Full body harnesses
· Lanyards
· Rope grabs
· Vertical lifelines
· Anchorages (soft straps, steel cable(s), etc.)
· Work Positioning chains
· Roof Anchor
· Retractable lanyards

All PPE must comply with, or exceed, Alberta OHS Part 18.  Users of personal protective equipment must be aware of the rules and regulations surrounding PPE use and follow:
Code 228 (1)(C) “the personal protective equipment is in a condition to perform the function for which it is designed”

To clarify: workers are responsible for their own basic PPE; head protection, CSA-approved steel-toe boots, eye protection, work gloves, and hi-visibility apparel. [Company Name] provides the specialized, task-specific gear, such as fall protection equipment, and respiratory protection, and that equipment stays [Company Name] property, to be inspected, maintained, and returned.
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This is a supplemental policy to the PPE policy, and this will apply to all [Company Name] employees who are on any active construction sites where [Company Name] is contracted.
Additional headwear, such as religious headwear, is important to many of our employees’ cultural and religious practices. Recognizing and respecting diverse religious requirements contributes to an inclusive and supportive work environment. While respecting diverse religious requirements, we must consider the safety of all workers while on a job site for [Company Name].  The requirements of PPE have been identified through processes such as Safe Work Practices (SWP), Formal Hazard Assessments, and Daily Site-Specific Hazard Assessments.

· Properly fitted safety hard hats are required in: 
· All common areas.
· Suites/houses without wall boarding.
· When entering and exiting any construction site.
· As job tasks require.
· Follow OHS Code s.234


3.2.1 Religious Head Coverings
Religious head coverings are an essential part of many faith traditions, serving as a symbol of modesty, devotion, and respect.  Religious head coverings can take many forms; examples of which are not limited to:
· Scarves
· Yarmulke
· Hijab
· Turban
· Christian Head Coverings
· Mantilla Veils
· Headbands
· Scarf Accents

There are steps that can be examined when it comes to concerns about religious headwear and the use of PPE.  This can be discussed with a supervisor and then followed up with the organization to find solutions.

In the event that a religious head covering can not be accommodated with the use of a safety hard hat.  [Company Name] will work with the employee to accommodate their duties to ensure the safety of the employee and policy expectations.  This can include transferring to a different work crew where safety hard hats may not be required.  [Company Name] will not terminate the employment of an employee based on their religious head coverings, but there must be an equal discussion requiring cooperation between the employee and [Company Name] to find a solution that will accommodate all parties.

